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Mission Statement
“Expect Excellence”
Our Vision
We strive every day to be the best trained, best equipped, best
performing police department that serves with excellence.
Our Mission
We will strategically and effectively police in a modern manner that
ensures a safe, secure city.
Our Method
We will give our absolute best and impact our community through
quality police services we are proud of.
As a department, we will always seek to reach higher levels of
performance through professional and ethical law enforcement
operations and modern, proficient training.
We will always work as a professional team. Each section of the police
department is an invaluable, critical, mission-essential component of
this police team.
We will practice maximum effort in pursuing offenders and protecting
the innocent.
As a department, we will strive to become one large family as we serve
our community.
Summerdale Police Department Community-Oriented
Policing Strategy:
Our strategy and vision as a police department is to interact with and
become an integral part of the lives of our citizens.
We will build trust and develop partnerships and work together to
lower crime and maintain and improve our quality of life for all
citizens in all neighborhoods. Each day, we will work towards this
mission so that our citizens feel safe to work, play, rest, and raise their
children in this town.
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COMMAND STAFF
Chief Kevin Brock

Sgt. John Gleaton (CID)

Sgt. Vincent Miller (Patrol)

Cpl. Kristopher Baldner (Patrol)

“Leadership is not a position or a title, it is action and example”

5

POLICE OFFICERS
Jeff Michael

Ben Zimlich

Gage Busic

Chris Hayes

Nicholas Shelton

Gregory Evans
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SUPPORT STAFF
Kaley Carden
Office Coordinator to the
Police Chief and Department

Pastor Ron Reiser
Police Department Chaplain

“EAGLE ONE” DRONE PROGRAM
STARTED FEBRUARY 2019
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LETTER FROM THE CHIEF

To: Citizens of Summerdale
As we close out 2019, my second year as Chief of Police, I want to thank everyone for
your prayers and contributions to our awesome Town.
In 2019, we have seen major growth in our population, our schools and our businesses. This,
in turn, brings much needed growth in our department. We have a great Mayor and Council
that believe in what we do and support us tremendously. They are keeping up with the growth
by voting to increase the number of officers, equip these officers with the best equipment, and
train these officers with the most up-to-date training to make sure our citizens have the safest
community possible.
The Mayor and Council have been crucial in the economic development of our Town
and have invested time and money into our plan for growth. We, as a department, have to be
prepared for that growth. We have implemented several initiatives, such as targeting
excessive traffic, hot spots in our community and also narcotics.
As reflected in this report, our calls for service have doubled in one year’s time.
Summerdale is an “Opportunity Zone” and will continue to grow at a rapid pace. We will still
need your commitment and cooperation to keep and enjoy our quality of life. Please hear from
our employees in our 2019 Annual Report. Our motto is “Expect Excellence.” That is exactly
what you can expect from our department as we usher in this new year. Remember, I have an
open-door policy. If you should ever need me, do not hesitate to call or visit. On behalf of the
men and women from Summerdale Police Department, it is an honor to serve you.

Chief Kevin Brock
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OUR TOWN LEADERSHIP
It is with great gratitude that I introduce to you our Mayor and council. Without these
proactive, forward thinking leaders, our department would not be where it is today.
•

Mayor – David Wilson

•

Councilman/Mayor Pro Tem – Miles Bishop

•

Councilwoman – Norma Wilson Giles

•

Councilwoman – Mary Carolyn McDaniel

•

Councilman – Travis Townsend

•

Councilwoman – Cheryl Wallace Stewart

As citizens themselves, all have a vested interest in the well being and safety of Summerdale.
They take great interest and care in the citizens of this town and show true integrity and
values when making decisions. They support the Police Department’s vision for the future.
With the economic development plans put in place, the Mayor and Council have been careful
to include the Police Department in making sure that our growth matches the population and
business growth. The Summerdale Police Department offers appreciation and a big thank you
to our Mayor and Council.
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TRAFFIC
In 2019, Summerdale Police issued 3998 traffic citations. Following is a breakdown.
Citation Violations

Citations (Time of Day Written)
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TRAFFIC (CONTINUED)
Citations (Day of the Week Written)

Traffic continues to be a major part of our patrolling. As you can see
from the graphs, a violation can occur anytime of the week and
anytime of the day. There is a direct correlation between working
traffic and decreasing the number of accidents. In 2019, our officers
had a total of 4882 traffic stops. 3998 of those traffic violations were
issued citations and 2213 were speeding violations. Out of those
speeding violations, 2087 were 15 mph+ over the posted speed limit.
At those kinds of speeds, people get killed. Our officers have done a
great job of keeping out streets and highways safe.
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ACCIDENTS
In 2019, Summerdale Police responded to 109 vehicle accidents.

Types of Accidents

Accidents (Times of occurrence)
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ACCIDENTS (CONTINUED)
Accidents (Days of occurrence)

At last count, Summerdale jurisdiction has a daily traffic count of
approximately 60,000 vehicles per day traveling through it. If we do
the math, that is approximately 1.4 million vehicles per month. This
number is going to continue to rise as we grow. We have set forth
initiatives to increase patrol including overtime for traffic on peak
holidays and events. Again, our officers are pivotal in keeping our
community safe. Blue lights = slower, safer traffic and less
accidents.
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CRIME
In 2019, Summerdale Police answered 9674 calls for service.

Calls for Service
As depicted in the graph, Summerdale’s call volume has literally doubled in one year. Our
officers have done a tremendous job keeping up with the flow. The mayor and council have
been forward thinkers when it comes to growth and have been very understanding and
accommodating when adding additional manpower. If the growth continues at this rate, we
will seek additional officers to keep our community safe.

“We wish peace, but we wish the peace of justice, the peace of
righteousness. We wish peace because it is right, not because we
are afraid.”
-Theodore Roosevelt
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CRIME (CONTINUED)
Crime Report
FBI data suggests that the violent crime rate in the U.S. remains on a decades-long
downward trend falling by 3.9 percent in 2018. As for 2019, our nation continues to
experience violent crime. While being aware of this, our citizens can rest easy knowing that
Summerdale is safe. In saying this, we must always be prepared. Summerdale Police have
set forth initiatives to fight crime by decreasing our response times and instituting more close
patrols and hotspot policing.

Hot spot policing is a strategy that involves the targeting of resources and activities to those
places where crime is most concentrated. Focusing resources and activities in hot spots aims
to prevent crime in these specific areas and potentially, reduce overall crime levels in the
wider geographic area.
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PATROL DIVISION
From the desk of the Patrol Sergeant:

With the New Year upon us, I would like to take a few moments to
reflect on 2019. At the beginning of the year, we were experiencing
a high rate of traffic accidents in our area. This came as a result of
low manpower which of course reduced traffic enforcement. Well let
me just say that during the 2019 year we have experienced a
decline in traffic accidents due to the citizens obeying traffic laws
within our community. This comes with the growth of our police
department and of course
the manpower that has been
provided to us to help
enforce traffic laws. This has significantly reduced
traffic accidents and has helped save lives not only
within our area but throughout the state of Alabama.
Crime rates have increased all over the world and
have become a very dangerous part of our job. In our
community, the rates were reduced significantly
during the 2018-2019 seasons. How and why?
Training and manpower. Our officers have been able
to patrol areas that have not been regularly patrolled.
This was accomplished through proactive patrolling and visibility within the community which
helps reduce crime, which in turn helps keep our community safe and secure.
As a Sergeant of the Summerdale Police Department, I am
proud of what our team has accomplished this past year and
I am excited to see the growth we continue to bring in 2020.
Our goal is to continue to grow our department and build
stronger relationships within ourselves as well as our
citizens. We want to do more outings and be more involved
with our community gatherings and projects. We are also
going to implement and beef up traffic enforcement to
continue safeguarding our town. There is nothing we love
more than serving and protecting our great Town of
Summerdale, and we appreciate all the support from our
Mayor, Council and our citizens.
-Sgt. Vincent Miller
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CRIMINAL INVESTIGATION DIVISION
From the desk of the Chief Investigator:
The Summerdale Police Department Criminal Investigation Division has
seen the implementation of several programs and initiatives to better
access investigative resources. We have expanded the capabilities and
enhanced the response to serious crime events to better safeguard our
community. The Felony Investigations that are most prevalent in
Summerdale are Drug and Controlled Substances Crimes followed by
Property Crimes and lastly Crimes against Persons at a lesser rate. To
best confront these and other crimes, and provide the highest level of
service to our community, Summerdale Police department are members
of:
•

Baldwin County Major Crimes Task Force, which investigates homicides and use of force
cases against and by law enforcement officers.

•

Baldwin County Child Abuse Multi-Disciplinary Team, which implements the investigation of
child abuse and child sexual abuse cases in Baldwin County. This team meets bi-monthly.

•

Regional Organized Crime Information Center, which provides information sharing services for
local law enforcement across state lines to better be equipped to stop multi-state criminals.

•

We are affiliated with Black Asphalt, and Desert Snow, as well as Streetcoptraining.com.
These programs consist of law enforcement agents and agency training officers that conduct
drug trafficking training and education to better train our officers.

•

FBI Joint Child Abduction Response Team. Along with assisting on investigations, we have
received valuable training for our officers through cooperation and membership in this Team.

“Most of all, we want to assure the citizens of
Summerdale that we will commit ourselves to every
case, no matter how big or small. Our number one
priority is our community and keeping it safe.
Victims matter and we will make sure they are taken
care of from the onset of a crime to the completion
of the investigation. This is our promise to you.”
Sgt. John Gleaton
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SCHOOL RESOURCE OFFICER
Officer Jeff Michael is in his 2nd year as SRO.
He has done an excellent job taking care of our
children and staff at Summerdale School.
“It’s hard to believe that 2019 is over. It’s been
a great year. I feel we have opened a door for
our young people by interacting with them.
They feel comfortable approaching me.
Whether it’s family, school, or just “stuff,” they seem to feel safe
sharing with me. I think the community as a whole has embraced having
an SRO at the school. They seem to drop off their children with confidence knowing they will
be taken care of by us. Also, the staff has adapted well. I have made some great friendships
and they tell me how safe they feel having me on board. They have accepted me as a
member of the team and we work together well. It gives them a sense of ease and allows
them to focus on teaching. I can only see great things happening in the
future for this program. We have a Chief who is whole heartedly behind
this program and is willing to provide me with the tools it takes to make
this one of the best programs in Baldwin County. Numerous students,
parents, teachers, and members of the community have given me the
support and confidence needed to show that, with this type of program
set in place, our school and community only has one way to go…and that
is up!” - Ofc. Jeff Michael

RESERVE OFFICER UNIT

Scott Carrier
(Reserve Commander)

Jesse Villa

Walt Engel

Michael Weekly
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OFFICER OF THE YEAR
Dedication and integrity are highly sought-after qualities. When searching for an “Officer of
the Year,” we look for these qualities along with other things that might make an individual
stand out. For the year of 2019, it was an easy choice. Cpl. Kristopher Baldner has stepped
up into his supervisory position and shown great dedication and integrity. Not only has he
conducted himself honorably as the supervisor of Bravo Team, he has reached out for even
more responsibility. Having vast experience in technology, he has volunteered to be “on call”
to help fellow officers with any technical issues (i.e. phones, computers, software, etc.). He
has taken the initiative to modify our uniform policy to meet the Chief’s new standards. He
has taken a major role in the scheduling of training for our officers and was named Training
Coordinator for our department. And with all of this extra duty, Cpl. Baldner has still managed
to perform at a high productivity rate. In 2019, he issued 1,181 citations and made 92 arrests,
21 of which were felonies. Congratulations Cpl. Kristopher Baldner. Job well done and we
thank you for your service!

2019 Officer of the Year
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Citizen Comments
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Department Training
From the desk of the Training Coordinator:

"The goal of the Training Division is to see that our police officers
acquire the knowledge necessary for them to assume their role in
helping our community establish a crime free environment that is
safe for all." - Cpl. Baldner
The Training Division is an integral part of the police department’s duty to
maintain the highest standards and ethical values in the hiring and training of
new and current police department employees.
An essential element found in all successful organizations is a well-designed and
implemented training program. A program that remains both committed to raising standards
while remaining flexible. 2019 was a challenging year which brought forth some much needed
change in training. Though reaching our goals, we struggled with scheduling. Hence, the
implementation of the Training Division. We have a HUGE year coming up for our agency.
We have established a training coordinator who manages, plans and oversees the training for
the entire department. Corporal Baldner and Chief Brock have put together a detailed training
calendar for 2020. We are using two companies, as of now, to host training classes at the
Summerdale Police Department Facility. Doing this will give us the experience to start
developing classes of our own using our own instructors. This will allow us to create and put
on paid classes of our own which will help with the training budget. As for hosting classes,
our officers would be able to attend this training for free. This too will help the training budget.
Marketing this to other local/regional agencies will increase our professional reputation and
create relationships. So, with all of this, we look forward to this training year. Everyone knows,
cops can’t get enough training!
Field Training and Evaluation Program
One of the responsibilities of the Training Division is to provide on-the-job training for recruit
officers after they have completed an APOST Police Academy. Upon successful completion
of the basic academy, officers are assigned to the Training Division for field training. The
recruit officer must successfully complete the 12-week Field Training and Evaluation Program
to retain employment with the agency as a Probationary Police Officer. In 2019, we have
graduated 6 police officers from our FTO Program.
Firearms Training Unit
Another component of the Training Division is the Firearms
Training Unit. This entity is charged with providing ongoing
firearms training for all sworn personnel. APOST requires
annual handgun qualifications for all peace officers. The
Summerdale Police Department’s FTU is responsible for
yearly qualifications with pistol, shotgun, and patrol rifle.
Chief Kevin Brock
Firearms Instructor
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Department Veteran’s Honor Page

Kevin Brock – USAF 1984-1990

Kristopher Baldner – US Army 2013-2017

Ben Zimlich – US Army 2006-2014

Gregory Evans – US Marines 1993-1998

Walt Engel – US Army 1983-1999

Michael Weekley - US Army 2001-2004
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Community Events
We had a great turn out for the National Day of Prayer 2019
in Summerdale. Both the speaker, Sheriff Hoss Mack, and
participant, Chief Kevin Brock, mentioned how important it
is to "Love one another." Thank you, Mayor Wilson, for
hosting this event. Thank you to all who supported the event
and for those who attended. Thank you, Baldwin EMC, for
supplying the meal that followed.

The children gather around Sgt. Miller to get a close up look at a
police vehicle during our Mayor for a day/Chief for a day Annual
Event. A big thanks to Summerdale School and all of the teachers
and volunteers that support this program. And an even bigger
thanks to the children who participated!
We enjoy Coffee with a
Cop the first Wednesday of
every month. We love our community and
sometimes have local businesses show up to
support us.

We participated in National Night Out in Gulf Shores. It is designed
to heighten crime and drug prevention awareness, generate support
for and encourage participation in local anti-crime programs,
strengthen neighborhood spirit and police-community partnerships,
and send a message to criminals letting them know that neighbors
are fighting back. As for the car show, Cpl. Baldner and the
Summerdale Police Department took first place!
…and many more!
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Summerdale Court
Municipal Judge
D. Robert Stankowski, Jr.

Municipal Prosecutor
Spencer E. Davis, Jr.

Municipal Court Clerk
Molly Forsman Farmer
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Our Promise to this great community, the Town of
Summerdale and our Department

Oath of Honor

This is our community. As a department, we
pledge our service. Individually, we pledge our honor.
On my honor, I will never betray my badge, my integrity,
my character or the public trust. I will always have the
courage to hold myself and others accountable for our
actions. I will always uphold the constitution, my
community and the agency I serve.

Summerdale Police Department
“Expect Excellence”

